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We are not a catering institution, but a deep commercial core catering project startup company.
This means that although we are just starting out, it will continue to innovate and develop rapidly.

It also means a dignified working environment and broad career development opportunities.

Mbl He pecTopaHHOe areHTCTBO, 3TO cTapTan AMs NPOEKTOB OOWECTBEHHOTO NUTAaHUS C TNYGOKMM KOMMEPYECKUM SALPOM.
OTO 03HayaeT: XOTA Mbl TONbKO HayuHaem, HO OH GyaeT pa3BUBaATbLCH C BbICOKOW CKOPOCTbI MHHOBAaLUN.

OTo Takxe 03HayaeT: AOCTOMHY paBGoyy cpedy M o6WMPHOE MPOCTPAHCTBO ANl KapbepHOro pocTa.
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ITORZE + ITII + —TIMER + 100TIEH ITRS + ITHEEPN + — TP +1 00T HmIRE
1 office+1 factory-{—l city kitchen+100 stores 1 headquarters+1 e-commerce center+1 brand center+100 city models
lopuc+l 3aBon+lroponckKkasd KyxHa+100MarazuHOB lmTab-KBapTUMpa+lUeHTpP 3NeKTPOHHOW KOMMepPUHUH +

l6penn-ueHntTp+100roponcKkuMx Monened
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Organizational Structure and Job Requirements
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T igéﬁ%‘iﬁ%”l‘@ Main organizational structure/OcHosHas opranusaunoHHas cTpykTypa
REBBCES. T REE . T k. BEF. HUWKH. JFKk. B

Headquarters CEO, City General Manager, Factory Manager, Chef, Trainer, Store Manager, Chef.

FeHepanbHbI AUPEKTOp WTab - kKBapTUpPbl, TeHepanbHbIA AUPEKTOpP ropoaa, ANPEKTOop 3aBoda, wWed - NnoBap, MHCTPYKTOpP, AUPEKTOP MarasuHa, nosap.

ZEN gﬁg%*}%'ﬁicurrentjobrequirements/HmHa BOoOCTPpP®eO® OBIHHBE 00JKHOT C.THMH
& JE Ko

Young chef, also known as reserve store manager.Monogown noBap, TO €CTb AUPEKTOP PE3E€PBHOro MarasuHa.

IGIN ?ﬁﬁjiﬂz{é@ﬁﬂ&Our current scale/Haw pasamep cendac

Mg, FR—PIL;, Fm—PJEHH. BTRRBEARE, REN2FRS .
At the beginning, there was a factory and a store. The development is rapid and there are many job opportunities ahead.

BHauyane 1am 6bina ¢gabpuka n mara3nH. Janbwe GbicTpOoe pa3BMTMe, €CTb MHOITO BO3MOXHOCTEN ANs paboThl.
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*WAE§* Job seekers' requirements
‘ TpeboBaHnuda comckatenen
RS FMEAL L~ ~5H, TEE LR

WRMERLSMITEFLL E~dGE, RITTTUEKE IR

WwRMAELHBEF~®H, TUAIANTHH I

If you can produce the above products, you can go directly to work.

If you don't know how to make the above products, we can teach you.

If you have your own specialty products, you can add them to the product line.

Ecnun Bbl 6yaeTe Npon3BOAMUTL Bblleyka3daHHble NPOAYKThHI, Bbl MOXeTe HavyaTb paboTy Hanpsamyo.
Ecnu Bbl He ByaeTe NPOM3BOAUTL 3TU NPOAYKTbI, Mbl MOXEM Hay4YuTb Bac.

Ecnu y BaC €CTb cBOM J'Iy‘-lLLIVIIZ npoOAOYKT, Bbl MOXeTe nob6aBuTb ero B dCCOPTUMEHT.

KITMEFEBSBR—DPABSBASE . AR FRERBI

What we value more is a person's character, temperament, and development potential.

Mbl 6onblwe LEeHMM YeNnOBEeYEeCKNN xapakTep, TeMnepaMeHT U NoTeHUuuan pas3BuTug.
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EEMBIHRFE, RITMMAFEFTRD>FHERE,
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In terms of basic salary, we promise to be higher than the social average level.

In the long run, we hope that employee compensation accounts for 55% of the total profit margin.

That is to say, most of the profits are given to employees, and the specific situation will be discussed in person.

Uto kacaeTca 6a3oBoi 3apaboTHOM nnaTbl, Mbl 06A3yemcsa ObiTb Bbille CPEAHEro cCouMmanbHOro ypoOBHS.

B nonrocpo4yHo® nepcnekTMBe Mbl XOTUM, 4TOoObl 3apaboTHasa nnaTta coTpyaHUKoB cocTaBnana 55% o1 obwen cTtaBky Nnpubbinu.

To ecTb 6onbwas yacTb I'Ipl/l6bIJ'IVI oTOoaeTcd COTpyaAHUKamMm, CO6eC€,ElOBaHI/Ie C KOHKpPpEeTHbIMMU obcToaTenbcTBaMMu.



* A g* Job seekers' requirements
‘ TpeboBaHnuda comckatenen
1. 305 BANN;

2. BRSKE. BFE. H—EHXHE;
3. BEBARRIME, SAEHMD, BEER.
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MRS EHN—kEa
Welcome to join us in our struggle
[Jobpo noxanoBaTb BMECTE C HAMW.



